August 21, 2013
Dan Ruben
Executive Director
Equal Justice America
13540 East Boundary Road
Building II, Suite 204
Midlothian, VA 23112
RE: Equal Justice America Fellowship, Summer 2013
Dear Mr. Ruben,
I am writing to express my gratitude for receiving the Equal Justice America (EJA) Fellowship,
which allowed me to work in the Employment Unit at Community Legal Services (CLS) this
summer. My time at CLS provided me with invaluable legal training and strengthened my
commitment to public interest legal work in the future. During my time at CLS, I worked on over
20 cases, more than half of which involved Spanish-speaking clients.
Many of the cases I worked on during the summer involved reducing barriers to employment
through criminal record expungements, pardon applications, and child abuse appeals. In one
memorable case, I worked with a client who was facing charges of child abuse for making a
decision about her son’s medication without consulting a doctor. Our client was a single parent
who worked full-time to support her six-year-old autistic son. Listing our client on the child
abuse registry would have prevented her from earning an income by working in daycares, the
work she had been doing for over a decade. I interviewed our client and potential witnesses,
conducted research, and helped prepare the case for our client’s hearing to appeal maintaining
the report on the child abuse registry. When our client later sought help with SSI benefits for her
son, requesting time off from work under the Family Medical Leave Act, and seeking
representation for her son’s special education needs, I also assisted her with those issues. This
was one of the many cases that reminded me how one individual’s life presents many distinct but
related legal issues that need attention.
I also worked on a few cases involving wage theft when an employee had not received payment
for work performed, had not been paid minimum wage, or had not been paid overtime. In one
case, our Spanish-speaking client had been working at a restaurant for less than minimum wage
and without overtime pay. He had also not been paid for nine days of work. I interviewed the
client, conducted research, wrote a demand letter to the employer, and eventually scheduled a
meeting with the employer and client to negotiate payment for our client. I was able to resolve
the case and get our client paid the wages owed, including overtime, and part of a fine.
My internship at CLS taught me a lot about how to be an effective advocate for our clients and
prepared me well for future public interest legal work. Thank you again for the incredible
opportunity to serve with Equal Justice America.
Sincerely,
Claire Grandison
J.D. Candidate 2014
American University, Washington College of Law

